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CHRISTENSEN JAMES & MARTIN, CHTD. 
EVAN L. JAMES, ESQ. (7760) 
DYLAN J. LAWTER, ESQ. (15947) 
7440 W. Sahara Avenue 
Las Vegas, Nevada 89117 
Telephone: (702) 255-1718 
Facsimile: (702) 255-0871 
Email: elj@cjmlv.com, djl@cjmlv.com 
Attorneys for Local 1107 

STATE OF NEVADA 

GOVERNMENT EMPLOYEE-MANAGEMENT 

RELATIONS BOARD 

Nevada Service Employees Union, aka SEIU Local 1107, by and through its 

counsel, hereby replies in support of its Motion to Stay or, Alternatively, Motion to 

Consolidate filed on December 10, 2025. This Reply is based on the following 

memorandum of points and authorities and any oral argument heard by the Board. 

A. The Board should stay or consolidate.1

This case should be stayed to allow the Board to rule on Local 1107’s prohibited

practices complaint (Case No. 2025-028). Because allegations in Local 1107’s complaint 

are plausible, as shown by the Association’s admissions in its answer to Local 1107’s 

complaint,2 then it would be prudent for the Board to consider and rule upon those 

1 Terms defined in the motion will also be used herein.  
2 For example, the Association admitted in its answer that (i) it held an organizational 
meeting in WRD’s conference room and (ii) the Association’s meeting was advertised as 
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allegations before entertaining the Association’s petition in this case. As stated in the 

Motion to Stay, there is a serious concern about the material support provided to the 

Association by WRD. The Association should not get the benefit of poisoning the well in 

cahoots with WRD in an attempt to oust Local 1107 as the bargaining agent without a full 

and fair hearing on the prohibited practices alleged by Local 1107. A stay would 

therefore be the most appropriate course of action.  

However, consolidation would also be proper here.3 As stated in Local 1107’s 

motion, citing NAC 288.275, consolidating cases where their outcomes are intricately 

intertwined falls within the mandate to “take such action and make such determinations 

as are necessary to carry out the provisions of [NRS Chapter 288].” See NRS 288.110(2). 

NAC 288.275(1) states, “The Board may consolidate two or more cases in any one 

hearing when it appears that the issues are substantially the same and that the rights of 

the parties will not be prejudiced by a consolidated hearing” (emphasis added). The 

issues are the same between the petition in this case and the complaint in Case No. 2025-

028: not that both parties are seeking the same relief, but the outcome of the issues 

alleged in the prohibited practices complaint will have a direct effect on whether the 

petition was submitted to the Board under appropriate circumstances. The issues are 

therefore intricately intertwined. The rights of the parties also will not be prejudiced by a 

consolidated hearing. A consolidated hearing will allow the Board to assess all issues in 

one setting, rather than in separate parts. Currently, the timing in both cases for purposes 

of motion practice is aligned. If there were several months between the Association’s 

petition and Local 1107’s complaint, there may be a valid argument against consolidation 

due to prejudice; however, given the timing of these two cases being well in sync, no 

                                                                                                                                                 
a luncheon over the period of almost 1.5 hours with the purpose of discussing the 
Association’s mission.  
3 Despite its argument in opposition, the Association’s actions indicate agreement that 
consolidation is appropriate. On December 18, 2025, the Association filed and served 
documents for both cases (an answer, a motion, and its opposition to this motion) in one 
email, instead of keeping everything separate.   
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such prejudice can be shown here. Indeed, that is likely why the Association did not 

provide any analysis regarding prejudice in its opposition.  

If there was language authorizing counterclaims or crossclaims within Chapter 

288 of the Nevada Administrative Code, Local 1107 would have simply asserted the 

allegations contained in Case No. 2025-28 in this case in that manner. Because such a 

mechanism does not exist, Local 1107 instead filed a new case with the Board and filed 

the instant motion. The allegations contained in Case No. 2025-028 directly challenge the 

integrity of the actions of both WRD and the Association that led to the petition filed by 

the Association. One of the reasons for the requirement to name the currently recognized 

employee organization (here, Local 1107) in a petition to withdraw recognition is to 

allow the integrity of the relationship between the employer and a new employee 

organization to be challenged, particularly where facts support such a challenge. To avoid 

the absurd result of not allowing such a challenge, the Board should grant Local 1107’s 

motion.  

B. Conclusion 

Resolution of the prohibited practices alleged in Local 1107’s complaint in Case 

No. 2025-028 is a necessary precondition to resolving the petition filed by the 

Association in this case, because the allegations strike at the heart of the Association’s 

legitimacy. However, to the extent the Board would prefer to dispose of these cases 

together due to their connection, consolidation of Case Nos. 2025-025 and 2025-028 is 

appropriate. Accordingly, the Board should grant Local 1107’s motion to stay or, 

alternatively, motion to consolidate.   

DATED this 2nd day of January, 2026. 
 

CHRISTENSEN JAMES & MARTIN, CHTD.  
   
By:   /s/ Dylan J. Lawter   
Dylan J. Lawter, Esq. (15947) 
7440 W. Sahara Avenue 
Las Vegas, NV 89117 
Attorneys for Local 1107  
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CERTIFICATE OF SERVICE 

 I hereby certify that on January 2, 2026, I caused a true and correct copy of the 

foregoing Reply in Support of Motion to Stay or, Alternatively, Motion to Consolidate to 

be filed via email, as follows:  
 

Employee-Management Relations Board 
emrb@business.nv.gov  

  

I hereby certify that on January 2, 2026, I served a true and correct copy of the 

foregoing Reply in Support of Motion to Stay or, Alternatively, Motion to Consolidate to 

be served upon the following: 
 

Water Reclamation District Employees Association 
c/o Jeffery F. Allen, Esq. 
jeffreyfallen@aol.com  
Counsel for the Association 
 
Clark County Water Reclamation District 
c/o Fisher & Phillips LLP 
Mark J. Ricciardi, Esq. 
mricciardi@fisherphillips.com  
Counsel for WRD 
 

      CHRISTENSEN JAMES & MARTIN, CHTD. 
 

By:       /s/ Dylan Lawter                 
Dylan Lawter  
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